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Executive!Summary!
Servant!leadership!at!Lawrence!University!moved!ahead!on!several!key!initiatives!in!
2011.!The!Chair!partnered!with!the!Volunteer!and!Community!Service!Center!at!
Lawrence!to!advance!learning!through!voluntarism.!The!Chair!developed!new!faculty!
outreach!programs,!continued!a!successful!trend!of!mentoring!students,!and!piloted!
several!innovative!community!partnerships.!Ongoing!measurement!of!Lawrence!
students!and!alumni!indicates!continued!solid!performance!on!previously!
established!metrics!of!success.!!!
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Comparisons!of!LU!Seniors!with!Peer!Seniors!!
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Figure!1:!Pieper!Chair!of!Servant!Leadership!Monica!Rico!and!Lawrence!students!after!a!day!of!
volunteering!at!Heckrodt!Wetlands!Reserve!!
Criteria!6:!Carrying!Out!the!Mission!of!the!Chair!in!2011!!
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STYROFOAM USE
The Good, The Bad, and The 
Ugly
Who Are We?
The Appleton Career Academy
! Project based Charter School
! 150 dedicated students 
! Sophomore to Seniors
! 3 Focus Areas
! Business
! Health 
! Design
! Push for Sustainability
Our Project-
Reduce Styrofoam at ANHS
! Conducted ANHS Garbage Audit (2/2/2011)
! Collected all garbage from cafeteria
! Sorted through and organized the trash in sections
" Styrofoam 
" Paper/Cardboard products
" Non-Recyclable Plastic
" Untouched Food
" Recyclables 
Our Results – Garbage Audit 
Results For Styrofoam Products
Flat Trays 348
Five Compartment Trays 73
Bowls 365
9” Round Plates 272
Total Styrofoam Products
(2/2/2011)
1058
! Total Estimated Used in 
School Year:  132,300

Other Primary Research
! Visited Three Area Schools
!Conduct research: 
" Product Alternatives to Styrofoam
" Price 
" Procedures
Environmental Effects - Styrofoam
! Decomposes very slowly
" 900-1000 years 
! Littered into environment
! In 1986 EPA reported that the polystyrene 
manufacturing process is the 5th largest creator of 
hazardous waste.
Health Effects – Styrofoam 
! Harmful chemicals released through heat
! Especially through microwaves
! Petroleum
! Contains benzene
! Carcinogen
! Harms animals and people
! Eaten by animals causing digestive problems
! Damage to lungs and immune system
ANHS’s Current Cafeteria  
!Uses a tremendous amount of Styrofoam 
! 2,000 flat trays 
!500 compartment
! 300 round
!Why 
"Cheap
"Easy
!Wash trays for Ferber and Houdini 
Alternatives for Styrofoam 
! Biodegradable Products 
! Positives:
" Compostable
" Less energy manufacture 
" No hazardous gasses produced
! Negatives:
" Landfills 
" Costly
" Not a known local dealer
Alternatives for Styrofoam
! Cardboard Lunch Trays 
! Positives: 
" Produced from renewable resource
" Recyclable
" Less energy to produce
! Negatives:
" Pricy 
"Grease= not recyclable
" Not durable 
Alternatives for Styrofoam
! Reusable Durable Lunch Trays
! Positives
" Durable
" Reusable
" Environmentally friendly
" Easy to carry
" Saves labor/water/chemical 
! Negatives
"Water usage
" expensive initial cost
Best Solution: Reusable Trays
! 500 Cambro 2x2 compartment cafeteria trays
! Fast drying
! NSF approved
! Used at Ferber/Houdini
! Hubert distributes
! Discount price
Initial Cost
! Cost
! Trays 
" $96.80 per case of 24
" 21 cases = 504
! Drying Racks
" Two racks for $936.00
! Drop Off Carts
" 3 carts for $661.50
! Total 
"$3,630.30 
Continued Cost
! Detergent- 8lbs a day
! Water
! Labor- takes 20 minutes to wash 500
! Replenish stock- once a year 
How We Will Implement 
Before school year ends
! What will need to be done
1. Negotiate price
2. Order product
3. Drop off areas 
4. Educate staff/students
Decision why its worth it?  
! Eliminate- flat trays, 5 compartment trays, pasta 
plates, bowl
! When will we break even in less than 3.5 months
! Already have a washing system in place
! Helps North become more sustainable 
Survey 
! 94% of students would like to use reusable trays
! “Styrofoam trays are too small and break easily.” –
ANHS Student
! “(Reusable trays) are sturdier, the garbage doesn’t 
fill up as fast, and the kids don’t drop them as 
much.” – Tina Peebles, Einstein Lead
! “I would like them because they are more eco-
friendly.” – Maureen Sternhagan, East Lead
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With Dignity: Even during tenth week
By Marika Straw
Columnist
Published: Thursday, November 10, 2011
Updated: Thursday, November 10, 2011 17:11
I'd like to reflect a bit.
This term, I've talked about discrimination. I've talked about immigrants. I've talked about
sex trafficking. And I've talked about farm workers.
But while all of these are pressing human rights concerns, they don't necessarily come up very
much in our day-to-day life here at Lawrence.
It is important to make informed decisions about how to vote, what petitions to sign and
where to buy our food. At the end of the day, our most important contributions to the cause of
human rights might not be these decisions, but the decisions we make about how we treat
each other.
After all, affirming human rights is, about affirming human dignity, and we make the choice
to affirm or deny human dignity every day in our interactions with others.
What do I mean by this? I mean that we can choose to judge people based on their
appearances, or not. We can choose to dismiss others' pain when they come to us for help, or
we can listen.
We can choose to objectify and use others, or not. We can push our agenda forward to fulfill
our goals, or we can open our ears to the ideas of others.
One of the most inspiring people I've ever met was my housemate Janet. Janet's way of
affirming human dignity was simple, but powerful. She reached out to every person she met
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by looking them in the eye, saying hello, listening to what they had to say and responding with
compassion. By doing these things, she affirmed the human dignity of every person she met.
This is very difficult, and even more so at Lawrence. My goal this term was to live like Janet,
to affirm human dignity in all of my interactions with others. But this goal was quickly swept
out of reach by waves of responsibility and stress.
In my desire to fulfill other responsibilities, I found myself losing track of the responsibility I
considered most important: to affirm human dignity. I became wrapped up in my world to the
point that I stopped looking outside of it to the worlds of others.
Unfortunately, this is something our culture encourages. American culture tells us that it is
perfectly acceptable to be self-absorbed; in fact, it is wise to care more about ourselves than
others if we want to succeed and be happy.
As students at a college that is fast-paced and demanding, we are doubly susceptible to this
idea and often allow it influence our decisions about how we live our lives — perhaps more
than we should. It is far too easy at Lawrence to become so busy thinking about ourselves that
we lose sight of things that are more important, both for ourselves and for the world.
Without affirming human dignity, we will never, ever achieve the world imagined in the
Universal Declaration of Human Rights. We will not be able to guarantee the rights of the
UDHR to the citizens of the world unless they decide to respect each other's rights and
dignity.
And that begins with us deciding to care about each other's rights and dignity. Even during
tenth week. Especially during tenth week.
But even though I may not have done as well as I had hoped this term, I have great faith in
Lawrentians' abilities to affirm human dignity. In my time at Lawrence, I have seen and been
the recipient of countless instances of selflessness, affirmation and kindness.
I cannot express how much hope and inspiration this gives me, both for the Lawrence
community and for the world we will affect when we graduate. Without this hope, inspiration
and support, I would not be capable of writing this column. You can and do affirm human
dignity in your interactions with others — even during tenth week. I believe in you.
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KidsGive 
Sierra Leone
Center for International Studies
Dr. Phillips High School 
Orlando, Florida
March 1, 2011
KidsGive – For the Kids of Sierra 
Leone

Lawrence University
Appleton, Wisconsin
Prof. Skran,  Fulbright Scholar to Sierra Leone  
2005-2006
Dr. Phillips High School - CIS
Our destination…Sierra Leone
Sierra Leone
Population:  5 million
Area:  Size of South Carolina
Civil War, 1991-2001
Impact of the War - Overall
• about 100,000 people killed
• about 500,000 refugees
• Over 1 million long term internally displaced 
people
• Almost 100% short term displacement
• Thousands of amputees
• Damage to Homes and Schools
Damages from War
Sierra Leone after the war
• In 2004, rated the poorest country 
in the world
• 70% of the population lives in 
poverty
• Literacy rate is less than 20%
Children in Sierra Leone
• Only 50%  of children attend 
primary school
• Only 25% attend high school
• Many children work at a young age
What do kids do...
If they aren!t in   
school?
Sell in the Markets
Sell on the streets
Sell on Corners
Schools and Education –
A solution
KidsGive visits Dr. Phillips



Sierra Leone, December 2009



Scholarship Day



Sports Day

Sierra Leone, December 2010




Nutrition Surveys 2009
Nutrition Presentation 2010
Environment 
Comforti School, Freetown
New Building
Schools need teachers
Classrooms, too
With a little extra space…
Just a Little!
Lights – please…
Technology helps, too
Don!t forget lunch
Meet Francis and Victoria
sponsored by Dr. Phillips
Top Dogs in the Country
How much does it cost to send 
ONE student to School for the year?
Only
$50.00
Strangers become Friends
All children smile in the same language…
…and they all deserve 
equal opportunities for 
education 
TANKI!
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Compassion is a word that can be defined more than 10,000  
ways. That’s the number of students from public and private 
schools and other members of the community—including 
Lawrence University students, faculty and staff—who depicted  
a representation of the word on a six-inch-by-six-inch tile as  
part of the Appleton Compassion Project. The tiles were displayed 
to the public at The Trout Museum of Art, on Lawrence’s campus 
and online.
Richard Davidson, a University of Wisconsin–Madison brain 
researcher whose work demonstrates compassion can be learned 
and practiced as a skill, inspired the community art project. As 
part of the project, Davidson discussed his work on compassion 
at the Fox Cities Performing Arts Center. A partnership between 
The Trout Museum of Art, the Appleton Area School District and 
the Appleton Education Foundation, the Appleton Compassion 
Project also received contributions of time and talent from others, 
The Art of Compassion 
2
An Artistic Endeavor
For 12 days in May, an empty College Avenue storefront 
transformed into a temporary, or “pop-up,” art gallery that 
featured the work of Lawrence students, faculty and community 
artists. Organized by Sydney Pertl ’12, Krissy Rhyme ’11 and Ranga 
Wimalasuriya ’12, the Rabbit Gallery helped market the vacant 
property and provided a professional space for local artists to 
showcase and sell their work. An ongoing project, the Rabbit 
Gallery will continue to “pop up” in other downtown locations 
this year.
“They take empty spaces, clean them up, put up an exhibition 
of artwork, it’s up for two or three weeks, then it comes down 
and they move on to the next space,” Associate Professor of Art 
and Frederick R. Layton Professor of Art Rob Neilson said. “It’s 
great for the property owners, it’s good for the community— 
no one likes an empty storefront.” 
In addition to helping local artists, who were charged a 
lower-than-normal commission for sold artwork, the gallery 
also helped Appleton’s downtown business district. Jennifer 
Stephany, executive director of Appleton Downtown Inc., said 
that hosting the gallery in a vacant space helped “generate 
tra!c to the central business district and bring awareness to 
opportunity for entrepreneurial business development.”
An advisory board that included three Lawrence faculty 
members, Stephany, The Trout Museum of Art Executive Director 
Tim Riley ’92, and former JanSport CEO and Lawrence Trustee 
Mike Cisler ’78 guided the students. Through Kickstarter, an 
online funding platform, 40 backers also supported the project.
including the Dalai Lama, Microsoft  
Corporation and Skyline Technologies. 
“The Appleton Compassion Project  
became much more than a community art project,” said  
Tim Riley ’92, executive director of The Trout Museum of Art. 
“Heath care professionals, educators and leaders in commerce 
and industry became very interested in creating a compassionate 
community.” Appleton Mayor Tim Hanna (the parent of a 2005 
Lawrence graduate) even declared Appleton a compassionate 
city, urging other Fox Cities municipalities to participate in joint 
compassion projects over the next nine years.
As The Trout Museum of Art filled to capacity with tiles created 
by students in the Appleton Area School District, Lawrence was 
invited to display pieces created by students at local private and 
parochial schools. Lawrence students, faculty and staff had fun 
creating tiles as well. Johnathan Vanko ’13 helped lead Lawrence’s 
involvement in the project, curating the exhibit on campus: 
“Through the Appleton Compassion Project, we had a unique 
opportunity to collaborate with others and to connect Lawrence 
with the Appleton community.” 
Lawrence’s collaboration also helped take the project to the 
streets—literally. Rob Neilson, associate professor of art and 
Frederick R. Layton Professor of Art, asked students in his sculpture 
class to depict compassion on designs for manhole covers. 
Neenah Foundry made molds of each design, creating 12 covers 
that were installed on the sidewalk along College Avenue. Neenah 
Foundry underwrote the cost of creating the manhole covers and 
the City of Appleton covered the cost of installation.
“Talk about a lasting—and compassionate—gift to the 
community!” Riley said.
Right: The College 
Avenue storefront 
that was temporarily 
transformed into 
the Rabbit Gallery.
Left: Johnathan Vanko ’13 helped lead Lawrence University’s involvement in 
the Appleton Compassion Project, curating the exhibit on campus.
Below: “Under Your Wings,” a manhole cover created by Anna Zuke ’11, depicts 
two feathery wings in front of a setting sun. “I imagine that these wings are 
circling the earth, helping and loving those people, animals and things in need,” 
Zuke said. 
Below right: Professor Rob Neilson and his students observe the 
manufacturing of their manhole covers at Neenah Foundry.
